
African Scenic Safaris 

Equal Opportunity Policy 
Fair employment, diversity and non-discrimination 

1. The policy 

It is the policy of African Scenic Safaris Ltd (AFSS) to provide employment opportunities without 

regard to race, colour, religion, national or ethnic origin, age, disability, pregnancy or marital 

status, gender, gender identity, sexual orientation, HIV status, or any other characteristic 

protected by applicable Tanzanian law. AFSS seeks to maintain a highly productive organisation 

of people who represent a diversity of viewpoints, cultures and backgrounds, and embraces the 

good ideas that this diversity produces. 

This is accomplished through the selection and training of qualified people, who are provided with 

compensation, benefits and opportunities for advancement without discrimination. Employment 

decisions at AFSS are based on merit, qualifications and ability. 

2. Scope and legal framework 

This policy applies to all AFSS employees, casual workers, mountain and safari crews, and 

applicants, and to all employment practices including recruitment, pay, training, promotion, 

discipline and termination. It is implemented in line with the laws of the United Republic of 

Tanzania, including the Employment and Labour Relations Act, 2004, and is consistent with the 

relevant Conventions of the International Labour Organization. 

3. Non-discrimination and harassment 

AFSS does not discriminate in employment opportunities or practices on the basis of any 

protected characteristic, and will not tolerate acts of discrimination, which include harassment. All 

employees are entitled to a working environment free from discrimination, bullying and 

harassment, and managers are responsible for upholding this standard in their teams. 

4. No retaliation 

No hardship, loss of benefits or penalty may be imposed on an employee as punishment for filing 

a good-faith complaint of discrimination, responding to such a complaint, appearing as a witness, 

serving as an investigator, or otherwise cooperating in a workplace investigation. Retaliation, or 

attempted retaliation, is itself a violation of this policy, and anyone who engages in retaliatory 

behaviour may be subject to discipline. 

5. Child labour and forced labour 

AFSS does not and will not employ child labour or forced labour. AFSS will not knowingly engage 

a supplier or distributor, or enter into a joint venture with an organisation, that employs or 

subcontracts child labour or forced labour. Consistent with Tanzanian law and ILO standards, 

AFSS treats as child labour any work or service extracted from a person below the legal minimum 



working age, and treats as forced labour any work or service that is not performed voluntarily and 

is extracted under threat of penalty or force. 

6. Raising a concern 

If you believe you may have violated this policy, or you have a good-faith suspicion that another 

employee is in violation of it, you should report this to your manager, to another trusted manager, 

or to the Human Resources Manager. All such reports will be handled fairly and, as far as 

possible, confidentially, and without retaliation against anyone who raises a genuine concern. 

Responsible person 

Implementation of this policy is led by the Sustainability Coordinator, Mary Wanjiku Njuguna, who 

can be reached at mary@africanscenicsafaris.com. All managers are accountable for promoting 

and enforcing the policy in their departments, and every employee, contractor, and partner is 

responsible for upholding it in daily operations. 

Effective date and revision 

This policy takes effect on 23 June 2026. It will be reviewed at least once every twelve months, 

or sooner if there is a material change in our operations, the law, or stakeholder expectations. 

The next scheduled review is 23 June 2027. 
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